Industrial Composition--Trends and Outlook: Waldo County, 1981 by Maine Department of Manpower Affairs et al.
Maine State Library
Digital Maine
Center for Workforce Research and Information
Documents Labor
4-1-1981
Industrial Composition--Trends and Outlook:
Waldo County, 1981
Maine Department of Manpower Affairs
Maine Bureau of Employment Security
Maine Division of Manpower Research
Maine Labor Market Information Services
Follow this and additional works at: https://digitalmaine.com/cwri_docs
This Text is brought to you for free and open access by the Labor at Digital Maine. It has been accepted for inclusion in Center for Workforce Research
and Information Documents by an authorized administrator of Digital Maine. For more information, please contact statedocs@maine.gov.
Recommended Citation
Maine Department of Manpower Affairs, Maine Bureau of Employment Security, Maine Division of Manpower Research, and Maine
Labor Market Information Services, "Industrial Composition--Trends and Outlook: Waldo County, 1981" (1981). Center for
Workforce Research and Information Documents. 477.
https://digitalmaine.com/cwri_docs/477
(rl 
C- r 
s-.s~-,j/_ 30/Wa.. /t:,6/'?rf-/ 
.. ·. . . .• • LIBRARY USE ONLY 
T, Cl lf\l lU\ l 
Si 1:v1u ·; 
M < 11\:c 1< .1 U\tiH rs~ -13-P-14 
MA!NE STATE LIBRARY 
INDUSTRIAL COMPOSITION--
TRENDS AND OUTLOOK 
WALDO COUNTY 
JUL 2 91981 
BUREAU OF EIVIPLOVIVIENT SECURITY 
MANPOWER RESEARCH CIVISION 20 UNION ST. AUGUSTA, ME 04330 
lliiiJi#iS-~:&r,j} A BUREAU OF THE MAINE DEPARTMENT OF MANPOWER AFFAIRS 
PREFACE 
Given that employment and training programs attempt to intrude 
or penetrate existing 1 abor markets, an understanding of the . 
industrial structure within such markets is imperative in order 
to develop effective strategic and operational employment 
plans. Accordingly~ · this technical services monograph was 
designed to provide an analysis of the industrial structure and 
the dynamics of industrial change in Waldo County to assist 
employment and training program administrators and planners in 
assessing local job opportunities. Simply, efforts were direc-
ted within the monograph to identify those selected industries 
within Waldo that have healthier trends, larger employment, 
and/or more attractive stability. 
The accompanying appendix to the monograph identifies addition-
al sources of labor market information that might be applicable 
for employment ano training program planning. 
Any questions or comments regarding the contents of this mono-
graph should be directed to Richard R. Rechholtz, Manager for 
Labor Market Information--Bangor District, Maine Department of 
Manpower Affairs, . Bureau of Employment Security, 45 Oak Street, 
Bangor, Maine 04401, or by telephone at 207-942-6351. 
April 1981 
Ray A. Fongemie, Director 
Manpower Research Division 
A Technical Services Monograph of the Labor Market Information 
Field Services Section, Paul E. Luce, Chief 
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SECTION I 
ECONOMIC STRUCTURE AND TRENDS 
During 1980, unemployment in Waldo County jumped to 1,450 and employment 
fell to 9,060. This represented an increase in unemployment of 160 and a 
drop of 560 in employment from 1979 levels. lhe unemployment rate aver-
aged 13.8 percent, the highest for any Maine county in 1980. The State 
and national rates were 7.7 percent and 7. 1 percent, respectively. 
With the national economic downturn, most of the county's major industry 
groups registered lower employment. The largest loss, however, occurred 
in the poultry dressing industry and was due to the closing of Maplewood 
Poultry Company, a poultry processor which had employed several hundred 
workers during 1979. 
Within Waldo County•s nontarm sector, there appears to be proportionally 
more manufacturing employment than for the State as a whole. In the 
second quarter of 1980, approximately 32.3 percent of Waldo County's 
nonfarm employment was in manufacturing, as compared with 27 percent for 
the State. A year earlier, before Maplewood's closure and before the 
nat i ona 1 slowdown, approximately 37. 1 percent of Wa 1 do County's nonf arm 
employment was in manufacturing. In the United States, approximately 
22. 5 percent ot nonf arm wage and sa 1 ary jobs were in manufacturing in 
1980, slightly 1ess than the 23.4 percent in 1979. 
Food and kindred products and leather and leather products remained the 
largest manufacturing industries in Waldo County during 1980, despite 
over-the-year employment drops of 34.6 percent and 22.2 percent, respec-
tively. 1 n the second quarter of 1980, employment averaged 710 in food 
and kindred products, and 360 in leather and leather products. Histori-
cally, these two industries have been basic to the economy of Waldo Coun-
ty. For example, in 1976 the industries provided more than one-third of 
the nonfarm wage and salary jobs in the county. In 1980 these same in-
dustries accounted for more than tour-fifths of the over-the-year loss in 
total nonfarm wage and salary employment. 
Food processing employment has previously been relatively stable in Waldo 
County. Although it has shown seasonal fluctuations, over-the-year 
changes have remained relatively small; that is, until the closing of 
Maplewood. Penobscot Poultry did buy part of Maplewood's operation, 
specifically the processing plant, the grain mill equipment, and the 
Montville plantation. However, Penobscot did not absorb Maplewood's work 
force. 1/ More recently, Penobscot Poultry has given indications of a 
planned-expansion, possibly to include more than 500 new employees. 2/ 
At the turn of the year, Blue Gold Sea Farms of Rhode Island was consTd~ 
ering establishing a 60-acre mussel farm at Northport and announced that 
it would need a processing plant. The mussel farm would eventually em-
ploy more than 50; no employment figures for the processing plant were 
announced. ll In March 1981, the State granted Blue Gold a 60-acre off-
shore lease, the largest in Maine history. 
Employment in the leather ana leather proaucts industry has been falling 
steadily in the county since 1976. Even the reopening of Viner Brothers 
plant under the new ownership of Wolverine Worldwide did not stem the 
decline in leather and leather products employment. With Viner Brothers 
closure in December, the decline was accelerated temporarily. In Febru-
ary 1981, Wolverine Worlowide, which had bought Viner Brothers, announced 
plans to expand the operations, contingent upon finding lSO trained 
stitchers. 4/ Waldo Shoe also announced increased hiring. 5/ In March, 
1ruitt Brothers released details of a joint operation wTth Otterbeck 
Corporation of West Germany for a new $1 million facility to manufacture 
a light and flexible work shoe. 6/ The planned expansion may add another 
200 workers to leather products payrolls in Waldo County.]_/ 
· Food and kindred products, leather and leather products, and furniture 
and fixtures are each largely dependent upon the health of a small number 
of manufacturers. Lumber and wood products, the county's third largest 
industry, is less concentrated. In lumber and wood products during the 
second quarter of 1980, there were 21 establishments providing 200 jobs. 
There were 12 competitors among logging camps and contractors, five among 
genera l s a wm i 11 s , and four others con cent rat i n g on such th i n gs as mi 11-
wo r k and wooden boxes. With the nat i ona 1 downturn in 1980 severely de-
pressing the construction industry, the demand for lumber and wood prod-
ucts fell in Waldo County, as was also the case .for the State as a 
whole. In Waldo, however, employment fell proportionately less. Between 
1979 and 1980 the drop in employment in lumber and wood products was less 
than 5. 6 percent; in Maine as a who le, the drop was nearly 13 percent. 
None of the firms in Waldo County are identified as cabinet makers or 
prefabricated building manufacturers, which were particularly hard hit 
during the downswing. 
In the second quarter of 1980, the largest nonmanufacturing industries in 
Waldo were health services (270 employees), food stores (260 employees), 
and eating and drinking p 1 aces ( 250 emp 1 oyees )'. A 11 consisted of more 
than 20 different employers and hence had lower employee-per-firm ratios 
than do the largest manufacturing industries. 
Throughout Maine, the health services field has been growing impressively 
in recent years, with hospitals and nursing homes accounting for most of 
the new jobs. In Waldo County, three-quarters of the new jobs added over 
the year ( 1979-1980) in hea 1th services were in hospitals and nursing 
homes. Additionally, tive more doctors' offices opened. In June 1980, 
there were 280 employees in health services in Waldo County. 
Food stores employment rose by 50 from the second quarter of 1976 to the 
second quarter of 1980. Within the food stores trade, grocery stores and 
meat and fish shops have increased employment, while stores specializing 
in non-basic foods, like baked goods or candies, have lost employment. 
Grocery stores and meat and fish shops showed an over-the-year employment 
gain of 40 in the second quarter of 1980, but total food store employment 
rose only very s 1 i ght ly bee ause of dee 1 i nes in other associated i ndus-
t r i es . Since the second quarter of 1976, employment in grocery stores 
and meat and fish shops has increased by 70, while employment in other 
food stores has dropped by 20. : 
In the past few years, eating and drinking places have increased in popu-
larity as their convenience has become more appreciated. In Waldo Coun-
ty, employment in eating and drinking places increased by 30 workers 
between 1976 and 1979. Although in 1980 the number of establishments 
increased by six to 34, employment was down. By the second quarter of 
1980, when the downturn was sever a 1 months o 1 d, most of the emp 1 oyment 
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gained since the mid-decade had been lost. E.ating and drinking places 
provided 250 jobs in Waldo County in June 1980. This was 25 fewer than 
in 1979 and only six more than in 1976. 
SECTION 1 I 
LEADING INDUSTRIES FOR JOB OPPORTUNllY 
In selecting Waldo County's leading industries, or those which offer the 
most promise for job opportunities, a number of criteria must be used. 
The iaeal, of course, is a large, growing industry with high wages and 
little competition for the available jobs. The likelihood of identifying 
such an industry is slim, but that ideal does offer a standard against 
which the county's industries can be evaluated. The following criteria 
were used to develop an industrial-indicator matrix for Waldo County. 
The matrix attempts to identify promising industries in Waldo. 
Employment ... An industry with high employment is a good source of oppor-
tunity. Even if it has declined or stagnated recently, there will still 
be replacement needs. In the second quarter of 1980, the industries with 
the largest employment were food and kindred products, leather and leath-
er proaucts, health services, food stores, and restaurants and other 
eating and drinking places. 
Net Growth •.• lndustries growing since the second quarter of 1976 warrant 
consideration as 1 i ke ly sources of continued growth and increased job 
opportunities. The social services industry recorded the largest number 
of new jobs. Food stores gained the second most, with educational serv-
ices third, printing and publishing fourth, and general merchandise 
stores fifth. 
Growth Rate ... ~maller industries may register impressive growth without 
individually adding enough new employment to be noted in the above cate-
gory. Growth as a percent of second quarter 1976 employment is identi-
fied to spotlight the rapid growth of any industries. More than doubling 
in employment size were apparel stores, general merchandise stores, mis-
cellaneous services, and printing and publishing. 
Unemployment Insurance Claimants ..• Aaoitional competition, especially 
from · an experienced worker separated from the industry, may lessen a 
person's chances for a job. During the second quarter of 1980, there 
were no claimants separated from funiture and fixtures; local transporta-
tion; electric, gas, and sanitary services; general merchandise stores; 
apparel stores; furniture stores; combination off ices for real estate, 
insurance, and law; museums, galleries, and gardens; and miscellaneous 
services. 
Ratio of Claimants to Employment. .. This is included as an indicator of 
the stability of employment in an industry. Among those industries from 
which claimants were separated, the lowest ratios were for health serv-
ices, banks, wholesale trade in nondurable goods, building supply stores, 
and chemicals. 
Average Weekly Wages ... Industries offering higher average wages are be-
lieved to provide more attractive jobs. In the second quarter of 1980 in 
Waldo, chemical manufacturers paid the highest average weekly wages. 
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The electric, gas, and sanitary services industry was second; communica-
tion, third; nonelectrical machinery, fourth; and furniture and fixtures, 
fit th. 
By the previously mentioned criteria, Waldo County's leading industries 
are as follows: furniture and fixtures, general merchandise stores, 
educational services, wholesale trade in nondurable goods, health serv-
ices, banks, printing and publishing, social services, food stores, lum-
ber and wood products, leather and leather products, and food and kindred 
products. 
Food and kindred products and leather and leather products are so funda-
menta 1 to the Wa 1 do County economy that even though they dee 1 i ned s i nee 
1976, in 1980 the combined employment of the industries accounted for 
nearly one-fifth of tot a 1 nont arm wage and sa 1 ary employment. The an-
nounced expansion plans of 1ruitt Brothers, Wolverine Worldwide, and 
Waldo Shoe suggest an end to the decline in leather and leather products 
employment. It remains to be seen whether the difficulties of Lipman 
Poultry Company, occurring less than a year after Maplewood's closure, 
are indicative ot basic problems within the industry. 1herefore, it is 
difficult to assess the future of the poultry dressing industry in Waldo. 
Other manufacturing industries with good job opportunities are lumber and 
wood products and turniture and fixtures, which are both among the coun-
ty's ten largest and ten best-paying industries. Printing and publish-
ing, another promising industry, more than doubled its size between the 
second quarter of 1976 and the second quarter of 1980. 
General merchandise stores ranks high in the list of Waldo County's prom-
ising industries chiefly because of two factors. 1he industry has grown 
rapidly since 1976, and no unemployment insurance claimants were sepa-
rated from it in the second quarter of 1980. Wages are relatively low, 
but the turnover resulting from such could provide additional job oppor-
tunities. 
Educational services, health services, and social services are among the 
county's ten largest industries (health services is the largest nonmanu-
facturing industry) and among the ten which have grown the most in recent 
years. Social services has- outpaced all others in employment gains. 
Educational services ranks eleventh by average wages, but salaries in 
health services and social services are somewhat lower. 
Food stores and wholesale trade in nondurable goods are both large, grow-
ing industries. In employment gains, the food stores industry was second 
only to social services from 1976 through 1980; however, wages in food 
stores remain relatively low. Wholesale trade in nondurable goods, 
though not growing as rapidly, compares favorably in wages to most other 
Waldo County industries. 
Banking in the county is a small but growing industry. Employment and 
salaries are both average but the industry is among those that have grown 
most in recent years. During the second quarter of 1980, only one unem-
ployment insurance claimant was separated from the Waldo County banking 
industry. 
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TABLE l 
NONFARM WAGE AND SALARY EMPLOYMENT IN WALDO COUNTY 
BY INDUSTRY, 1976 AND 1980 'j_/ 
EmpTQimenr ~/ 
SIC 
01-09 
15-17 
20-39 
20 
22 
23 
24 
25 
27 
28 
31 
32 
34 
35 
37 
40-49 
50-51 
52-59 
60-67 
70-89 
Industry 1976 
Total.... . ........................ I 4,698 
Agriculture, Forestry, and F1shing. 
Contract Construction ............. . 
Manufacturing ......•...•.....•..... 
Food and Kindred Products .......• 
Textile Mill Products .....•.•...• 
Apparel and Other Textile 
Products ...................... . 
Lumber and Wood Products ...••.... 
Furniture ano Fixtures ..•.....•.. 
Printing and Publishing ......... . 
Chemicals and Allied Products ..•. 
Leather and Leather Products ..... 
Stone, Clay, and Glass Products .• 
Fabricated Metal Products ....... . 
Machinery, except Electrical ••..• 
Transportation Equipment ...•..•.• 
Transportation and Public 
Utilities ...............•........ 
Wholesale Trade •....•...•....•.•.•• 
Retail Trade .......••....•.•....... 
Finance, Insurance, and Real Estate 
Services . ......................... . 
Government ..........•....•....•...• 
107 
258 
2, 155 
1,022 
* 
* 187 
* 34 
* 565 
* . 
* 25 
15 
435 
164 
817 
77 
625 
60 
1980 
5,417 
98 
213 
1,754 
714 
* 
* 203 
* 72 
* 364 
* 
* 32 
19 
318 
192 
839 
99 
827 
1,087 
Change 
Net I Percent 
729 
- 9 
- 46 
-401 
-308 
* 
* 16 
38 
* 
-201 
* 
* 
7 
4 
-118 
28 
22 
22 
148 
'jj 
15.5 
- 8.4 
-17.8 
-18.6 
-30. 1 
* 
* 8.6 
11 l.8 
* 
-35.6 
* 
* 28.0 
26.6 
-27. 1 
17.1 
2.7 
28.6 
23.7 
ll 
y Em~loyment, Wages, and Contributions, Second Quarter Reports, 1976 and 
19 0, Maine Department of Manpower Affairs, Bureau of Employment Security, 
Manpower Research Division. 
y 
3/ 
* 
Second quarter averages. 
Effective January l, 1978, the coverage of the Maine Employment Security 
Law was broadened. The wider coverage included for the first time most 
state and local government employees, except elected officials. 
Nondisclosure item. 
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TABLE 2 
NONFARM WAGE AND SALARY EMPLOYMENT IN WALDO COUNTY 
BY INDUSTRY, 1979 AND 1980 _l/ 
Employment 2/ 
SIC Industry 1979 
Total ..•.....................•.... I 5,990 
01-09 
15-17 
20-39 
20 
22 
23 
24 
25 
27 
28 
31 
32 
34 
35 
37 
40-49 
Agriculture, Forestry, and Fishing. 
Contract Construction ............. . 
Manufacturing ...........•...•..•.•. 
Food and Kindred Products •....... 
Textile Mill Products .......•••.. 
Apparel and Other Finished 
Products .....................•. 
Lumber and Wood Products ........ . 
Furniture and Fixtures .......... . 
Printing and Publishing ......... . 
Chemicals and Allied Products ... . 
Leather and Leather Products .•.•. 
Stone, Clay, and Glass Products .. 
Fabricated Metal Products ......•• 
Machinery, except Electrical .•.•. 
Transportation Equipment ......••• 
Transportation, Communications, 
Electric, Gas, and Sanitary 
Services •.......•...............• 
50-51 Wholesale Trade ..•...•...•.......•. 
52-59 Retail Trade ........••............. 
60-67 Finance, Insurance, and Real Estate 
70-89 Services ........................••. 
Government .......•.......•........• 
172 
270 
2,224 
1,091 
* 
* 215 
* 42 
* 468 
* 
* 32 
17 
345 
200 
891 
110 
825 
953 
1980 
5,427 
98 
213 
1,754 
714 
* 
* 
203 
* 
72 
* 364 
* 
* 32 
19 
318 
192 
839 
99 
827 
1,087 
Change 
Net I Percent 
-563 
- 74 
- 57 
-470 
-377 
* 
* 
- 12 
* 30 
* 
-104 
* 
* 
0 
2 
- 27 
- 8 
- 52 
- 12 
2 
134 
- 9.4 
-43.0 
-21. l 
-21. l 
-34.6 
* 
* 
- 5.6 
* 
71.4 
* 
-22.2 
* 
* 0.0 
11.8 
- 7.8 
- 4.0 
- 5.8 
-10.9 
0.2 
14. 1 
y Employment, Wages, and Contributions, Second Quarter Reports, 1979 and 
1980, Maine Department of Manpower Affairs, Bureau of Employment Security, 
Manpower Research Division. 
'!:.! Second quarter averages. 
* Nondisclosure item. 
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TABLE 3 
INDUSTRIAL-INDICATOR MATRIX 
WALDO COUNTY 
Employment 1/ _ Unemployment U.I. Claimants as • Average Weekly I Rank Order Insurance Percent of SIC Industry 1976 1980 Net Change · Percent Chanqe Waqes 3/ I by Com-Claimants 2/ Emplovment Actual Actual Rank Actual Rank Actual Rank Actual · Rank posite Index Actual Rank Actua 1 Rank 
24 Lumber and Wood Products ....••....... 187 203 6 16 9 8.56 22 14 44 6.90 29 $203.70 10 
25 Furniture and Fixtures ............... * * 7 * 15 * 23 0 1 * 1 * 5 27 Printing and Publishing ...•.•........ 34 72 16 38 4 11 l. 76 5 5 31 6.94 31 188.81 17 I 
28 Chemicals ................•..•.....••. * * 14 * 31 * 31 2 23 * 19 * 1 I 35 Machinery, except Electrical .•..•.... 25 32 26 7 18 28.00 13 5 33 15.63 41 249.53 4 I 37 Transportation Equipment ............. 15 19 35 4 23 26.67 14 l 19 5.26 28 201.53 12 
48 Communication ........................ 37 44 23 7 17 18.92 16 2 24 4.55 26 278.98 I 3 I 49 Electric, Gas, and Sanitary Services. 29 30 28 l 28 3.44 24 0 3 0.00 3 324.92 2 i I 51 Wholesale Trade in Nondurable Goods .. 107 126 11 19 8 17.76 17 2 22 1.59 17 192.70 16 I 53 General Merchandise Stores ........... 3 33 25 30 5 1000.00 1 0 2 0.00 2 91.46 44 
54 Food Stores .........•.......•........ 211 261 4 50 2 23.70 15 6 35 2.30 20 105.47 40 
56 Apparel Stores ......................• 9 23 33 14 11 '155.56 2 0 4 0.00 4 117. 55 36 
60 Banking ..................•........... 44 65 19 21 7 47.73 10 1 15 1.54 16 167.68 27 
66 Combination Offices for Real Estate, 
Insurance, and Law ...•....••..•.•. • 18 20 34 2 25 11. 11 20 0 5 0.00 5 236.06 6 
80 Health Services ................••.••• 250 272 3 22 6 8.80 21 3 27 1. 10 15 184. 72 20 
81 Legal Services .............•.......•. 21 29 31 8 16 38. 10 12 1 18 3.45 23 148.50 32 
82 Educational Services ...........••..•• 78 126 10 48 3 61. 54 7 5 30 3.97 24 202. 14 11 
83 Social Services ..............•....•.• 117 208 5 91 1 77. 78 6 9 38 4.33 25 149. 77 31 
84 Museums, Galleries, ana Gardens ..•.•. 8 12 39 4 24 50.00 9 0 7 0.00 7 99.44 43 
89 Miscellaneous Services ..............• 6 13 38 7 19 116.67 4 0 6 0.00 6 165.69 28 
y 1976 and 1980, Maine Department of Manpower Affairs,_ Bureau of Employment Security, 
1v1s10n. 
'?:.j Weeks Compensated for Ir.usred Less Partials, April, May, June 1980 Reports, Maine Department of Manpower Affairs, Bureau of Employment Security, 
Manpower Research Division. 
~ Emplo,Yment, Wages, ano Contributions, Second Quarter 1980, Maine Department of Manpo\',·er Affairs, Bureau of Employme.nt Security, Manpower Resecrch 
Division. Part-time workers are included in these calculations. Tips are not included. 
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l . 
11 
15 
20 
18 
13 
4 
6 
2 
14 
5 
8 
9 
7 
19 
3 
12 
17 
10 
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y The Republican Journal, February 5, 1981, p. 1. 
2/ The Republican Journal, February 26, 1981, p. 2. 
y The Republican Journal , January 8, 1981, p. 1. 
4/ The Republican Journal, February 19, 1981, p. 1. 
~/ Ibid ., p. 2. 
~ The Republican Journal, March 11, 1981, p. 1. 
lj The Republican Journal, February 26, 1981, p. 1. 
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APPENDIX 
AUDITlONAL ~OURCES OF LABOR MARKET INFORMATION 
APPLlCAhLE FOR EMPLOYMENT AND lkAINING 
PROGRAM PLANNING 
Strategic employment program planning is a process of examining a local 
labor market to determine the problems that are most persistent, the 
population groups affecteo, and the available jobs for which those per-
sons can be made employable. This appendix identifies selectea data that 
may be analyzed by employment program planners to assess economic condi-
tions in a local labor market. It is not a comprehensive treatment of 
al 1 available labor market information for analytical purposes. The at-
tempt is to identify only current data of particular importance to stra-
tegic employment program p 1 ann i ng. P 1 anners are encouraged to contact 
source agencies for a detailed explanation of each data item identified. 
Bureau of Employment Security Reports/Data Items: 
Publications 
LMI Newsletters 
Annual Planning Information 
Directory of LMI 
Affirmative Action Information 
Technical Services Monographs 
LMI on Special Worker Groups 
Occupational/Industrial Projections to 1982 
Occupational Staffing Patterns 
Occupational Wages in Manufacturing and Nonmanufacturing Industries 
Occupational Licensing Requirements 
Labor Market Reviews 
Data Items 
Current Employment Statistics (CES) 
Labor Turnover Statistics (LTS) 
Employment, Wages, and Contributions (ES-202) 
Employment Security Automated Reporting System (ESARS) 
Characteristics of the Active File (ESARS, T-93) 
Applicants and Nonfarm Job Openings by Classification lESARS, T-96) 
LMI Analytical Table Series 
Local Area Unemployment Statistics (LAU~) 
Characteristics of the Insured Unemployeo (ES-203) 
Lawrence Berkeley Laboratory Data (LBL) 
Survey of lncome and Education (SIE) 
9 
Other Agency Reports Information: 
Census Series (Demographics, Economic) 
Summary Manpower Indicators 
Current Population Reports 
U.S. Industrial Outlook 
BLS Area Wage Surveys 
Current Population Survey 
Employment and Earnings 
Occupational Outlook Handbook 
Employment and Training Report of the President 
Economic Report of the President 
Occupational Information System 
Career Information Delivery ~ystem 
References for Interpreting LMI: 
Standard Industrial Classification Manual (SIC) 
Dictionary of Occupational 1itles (DOT) 
ETA Glossary of Terms 
Cross-Code Index 
BLS Handbook of Methods 
Reference Agencies: 
Bureau of Employment Security 
Maine Occupational Information Coordinating Committee (MOICC) 
Bureau of Labor Statistics (Regional Office) 
Government Printing Office Bookstores 
U.S. Department of Commerce lDistrict Office) 
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The perceptual movement of the figure, illustrates 
the two facets of research. Viewed one way. the 
four small arrows pointing to the central square 
represent the varied inputs to a research project. 
Viewed another way, the four large an ows pointing 
outward represent the widespread dissemination of 
the results of research. 
For further information regarding this report, 
please call ( 207) 289-2271 
MANPOWER RESEARCH CIVISION 20 UNION ST. AUGUSTA, ME 04:;J:if> 
